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Abstract 

Gender inequality has been a problem the world over for many years. Notably, since the 1950s onwards, there 

has been tremendous change in the international, regional, and local arena following feminist advocacy 

for gender equality and anti-discrimination against women with treaties and laws being enacted 

towards this end. However, the church has been lagging as it generally excludes women in decision-

making and senior leadership positions. This study sought to assess the compliance of selected churches 

in Nairobi with gender equality laws in regards to ascension to top church leadership by women. The 

study used a mixed-method research design in which both qualitative and quantitative research was 

undertaken. The researcher sampled 60 women church leaders and 14 Bible students from two 

universities using the convenience and purposive sampling methods, respectively. Data were analyzed 

using descriptive techniques for quantitative data and constant comparative methods for qualitative 

data. Presentations were done in tables, figures, and charts. The study established that there is 

discrimination against women in the churches and that they are relegated to service roles while senior 

positions are reserved for men. The selected churches were not in total compliance with gender equality 

laws. This is caused by the patriarchal African culture which has seeped into the church as well as 

misinterpretation of some scriptures. To solve this problem, the church should in addition to employing 

affirmative policies and action in line with gender equality laws, also teach gender equality as a biblical 

norm.  

Keywords: Discrimination, Law, Compliance, Gender Equality, Leadership 

Introduction 

Discrimination against women is one of the most prevalent forms of social inequalities that 

exist all over the world, with different effects in different regions. According to Casimir et al 

(2014), this dates back to many centuries, even as old as Biblical history. This usually results 

from gender differences that occur due to historical developments, cultural legacies, 

geographic locations, and religious norms which are predominant in society (Norris, 2003). 

Religion is deeply rooted in people’s experiences and plays a vital role in their cultural life and 

influences the socio-economic and political direction of societies (Stump, 2008). Peach (2006) 

asserts that religion may now be a more important variable than race or ethnicity when it comes 

to discrimination and gender inequality (Peach, 2006).  

The Bible records that God created man, both male and female (Genesis 1: 26-31) in His image,  

blessed and empowered them both to be fruitful, multiply, and rule over all creation. He did 

not discriminate against any of them on any basis including sex. It is unfortunate that over the 

ages, traditional cultures have looked down on the person and role of the woman. Further, some 

Bible scriptures have been misinterpreted by some to mean that God created a dominant man 

Cite: Julius, L. W. (2021). Compliance with Gender Equality Laws in Leadership: An 

Assessment of Selected Churches in Nairobi. The University Journal, 3(1), 97-110. 
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and a subordinate woman. Therefore, the status of women in society is a result of the cultural 

and institutional setup of communities and interpretation of religious texts (Stump, 2008). As 

per Klingorová & Havlíček (2015), gender inequalities are culturally and socially created 

differences between men and women, whereby they do not have the same share in the decision-

making and wealth of a society. Additionally, religion is an ideology that affects the socio-

political practices of a society and has a complex cultural system of meanings, symbols, and 

behaviors in communities (Havlíček, 2015). Gender equality, in religion like in other social 

setups, has been an area of concern for scholars and researchers for a long time, and just like 

in many other parts of the world, the number of women senior church leaders in Kenya is very 

low (Wood, 2017). 

Baraza (2008-2010) defines gender inequality as the deferential treatment and outcome 

towards one gender thus denying them the full enjoyment of their rights and development in 

economic, political, social, or cultural spheres. Gender equality on the other hand is where 

women and men are accorded equal human rights and dignity, equal value, opportunities, 

duties, and obligations. The term also refers to the ability to participate equally by both genders 

in the exercise of human rights, control of resources, decision-making, equality in employment, 

development, and other aspects of their livelihoods. Where there is gender inequality, women 

are polarized, then stratified, and are denied the full range of social and human possibilities 

(Baraza, 2008-2010). In this scenario, they become a group of marginalized people who get 

unequally treated, undervalued, and oftentimes oppressed.  

Several gains have been made due to the gender advocacy interventions at local, regional, and 

international levels. In the year 2010, Kenya joined other African countries which have 

attempted to address the problem of gender equality with the promulgation of the 2010 

Constitution. It prohibits discrimination of any kind (Mwangi, 2011). The international and 

regional provisions against discrimination of women have been captured in the Constitution 

which provides that Kenya shall be bound by the general rules of international law and that 

they shall be part of the law of Kenya (Art.2 (6). As per Article 10, every citizen, regardless of 

gender, has an equal right to participate in national development.  

The church, being a believer in the Bible that regards both men and women as being created in 

God’s image, should be the pacesetter and ardent proponent of gender equality. However, this 

is not the case as many churches are not compliant either with the scriptures or other laws that 

proscribe gender inequality and discrimination against women.  Compliance is the action or 

fact of obeying an order, rule, or request (Press, 2021) and in the scope of this study, 

compliance is the adherence with what the researcher regards as gender equality laws and these 

include the international and regional treaties, conventions and protocols, and the Bible in as 

much as these recognize women to be equal with men and deserving of equal rights, value, and 

dignity.  

Despite the gains made from the advocacies and legal interventions, the church seems to be 

lagging in terms of allowing women to ascend to top leadership positions. The representation 

of women in top leadership, therefore, has continued to be minimal as compared to other sectors 

of society.  

Statement of the Problem 

Although there have been improvements in the way women are treated in recent years due to 

the legal frameworks and advocacies both at the local, regional, and international levels, the 
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proportion of women in top church leadership positions in Kenya remains negligible, thus 

denying women their right to participate in leadership and decision-making. There is such 

resistance to change that some churches have policy documents that expressly deny women the 

chance to ascend to leadership. For instance, according to the Southern Baptist Convention 

church statement of faith, Article VI on ‘The Church’, “while the service to God is open to all, 

it is only men who are allowed to serve as pastors, ‘according to the scripture.”Additionally, 

the 19th Edition of the Seventh Day Adventist (SDA) Manual (which was revised in 2015 and 

updated in 2016) notes that in the Church of Jesus Christ there is no wall of partition on the 

grounds of race or color as there is no difference between gentile and Jew, black or white, bond 

or free according to Galatians 3:28 and ‘we are all linked together in common brotherhood and 

are regarded as equal in God’s sight, brought near by the precious blood of Jesus Christ’ 

(Secretariat, 2016). The manual carefully omits the words of the Bible that say there is no 

difference between male and female. The SDA manual provides that both men and women 

may become deacons, but it precludes women deaconesses from presiding at any church 

service or business meetings; neither can they perform marriage ceremonies or officiate any 

transfer or reception of members. They are relegated to such duties as visiting and greeting of 

guests, assisting at baptisms in matters concerning female candidates, arrangement for 

communion service including setting the table, preparing the bread and the wine, pouring the 

wine, and ensuring that everything is catered for after the service; caring for the poor and needy, 

the sick and the unfortunate; and ensuring that the church property is well maintained in terms 

of cleanliness and attractiveness (ibid, pp. 80, 81, 173). This is the highest leadership position 

a woman can attain in the SDA Church, and clearly, it reduces the deaconesses to doing menial 

work and serving the men in the church. All the top leadership roles are reserved for men; save 

for the women’s ministry which is led by an elected woman. Churches which formulate a 

doctrine out of the belief that women cannot lead the church and that their main job is in the 

home and not in the public sphere relegate women to  a voiceless and faceless group. No 

wonder Christianity is seen as legalizing and reinforcing oppression and subjugation of women 

to men in all aspects of life. Whereas it ought to bring about human liberation and equality for 

all which may sound as good news for women, this just remains a theory rather than practice, 

and the adage that “women are to be seen and not to be heard” is taken over by the churches 

and given a biblical foundation (Edet, 1992). Due to such beliefs, compliance to any laws of 

the land that prescribe gender equality as a way of life and development is an uphill task in the 

church. 

While many studies have been done in Kenya concerning women and leadership, no study has 

assessed the level of compliance with gender equality laws in regards to the leadership of 

women. This is the knowledge gap that the researcher has found the need to fill through this 

study. 

Literature Review 

International, Regional, and Local Gender Equality Laws 

Since the formation of the United Nations (UN), gender equality has featured among its most 

important goals of human rights. The UN Charter adopted in 1945 declared under Article 1 

that the promotion of respect for human rights and their fundamental freedoms without any 

distinction as to sex, race, religion, and language are among the purposes of the UN. Under 

Article 2 (5) and (6) of the Kenyan Constitution 2010, the general rules of international law, 

and any treaty or convention ratified by Kenya shall form part of the law of Kenya. Among the 

international treaties that bind Kenya is the 1948 Universal Declaration on Human Rights 

which prohibits discrimination of any form premised on sex and religion among others (Art. 
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2).. It serves to ensure the enjoyment of equal rights for both men and women of all rights and 

freedoms enshrined therein (Art. 3). Among the rights provided are the right to equality before 

the law and political participation. According to the Declaration, the foundation of justice, 

peace, and freedom in the world is anchored on inherent human dignity, equality, and human 

rights. While it acknowledges that there are inherent differences between men and women, it 

recognizes that all human beings are equal before the law and are entitled to equal protection 

without any discrimination (Art. 7). Therefore, the Declaration emphasizes the need for equity 

for all men and women and that equal opportunity should be available for all in a fair manner, 

and that human rights should be enjoyed equally while protecting all from any form of 

discrimination.  

The 1967 Convention on the Elimination of All Forms of Discrimination against Women 

(CEDAW) Declaration which was adopted by the UN General Assembly in 1979 prohibits 

discrimination against women and states that it is an offense against human dignity. It mandates 

every member state to work towards abolishing existing discriminatory laws, customs, 

regulations, and practices. Further, efforts should be made to formulate adequate legal 

protection of equal rights for every gender. The Declaration mandated member states to take 

all necessary actions aimed to eliminate women's discrimination in the public and political 

spheres (CEDAW, 1981, pp. 1,2). Additionally, the 1995 Fourth World Conference on Women 

held in Beijing, China made a declaration that women’s full and equal participation in decision-

making and ascendance to leadership was important for the attainment of peace and 

development (United Nations, 1995). The conference advocated for equal rights to all, sharing 

of family responsibilities for men and women, equal opportunities, and access to resources 

among what is critical for the well-being of the family as well as community (United Nations, 

1995; paragraph 15). At the time of the conference, the oppression of women was at its peak 

and the conference has been credited for boosting women's empowerment. The conference was 

aimed at achieving gender equality (ibid.).  

The regional agreements on gender equality and discrimination against women include the 

1982 African Charter on Human and Peoples’ Rights which guarantees human rights to all; the 

right to economic, cultural, and social development in terms of their freedom, identity, and 

enjoyment of common heritage (ACHPR, 1982, Article 2). Also guaranteed is the right to 

information and the right to expression of opinion within the law (ACHPR, 1982, Article 9). 

The Maputo Protocol states that member states are to ensure that women participate fully as 

equal partners in matters of development and it urges state parties to work towards eliminating 

all forms of discrimination against women (Article 2(1)). The Solemn Declaration on Gender 

Equality in Africa which was adopted by the African Union in 2004 reaffirmed the commitment 

of member states to the principle of gender equality and highlighted the dangers of gender 

inequality on the economy of Africa. It noted that women in Africa bear the brunt of the burden 

of poverty in the continent and thus advocated for measures to enhance women’s access to 

resources through literacy and improved education. As such, the member states resolved to 

undertake measures such as strengthening gender machinery and providing adequate human 

and financial resources to promote gender equality.  

In 2010, Kenya joined other nations that legislated against gender inequality and discrimination 

of women in the public and private spheres. It sought to change the playground for women by 

enabling them to be represented in the political, economic, and social decision-making 

processes, something that had been a pipe-dream for many years. The national values and 

principles of governance provided by the 2010 Constitution bind all public and state officers, 
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state organs, and any other person applying the Constitution (Article 10 (1)). The words ‘any 

other person applying the Constitution’ must be understood widely to include the church, which 

is a law-abiding institution.  These values and principles include non-discrimination, human 

rights, equity and inclusiveness, and equality for all regardless of gender, or religion (Article 

27(3). Article 27(8) of the constitution of Kenya mandates the government to legislate and 

implement the two-third rule – this means that in any appointive or elective positions, not more 

than two-thirds of members shall be of the same gender.  

The one-third gender rule has been taken seriously and many secular private and public entities 

are striving to comply with it by formulating affirmative action and policies. It has been 

common to find many private companies and non-governmental organizations advertising jobs 

in the newspapers and putting an advisory that women are particularly encouraged to apply. 

However, this is not so in the churches, and in many of them, all senior positions are held by 

men even where there are more qualified women in the congregation. The researcher is 

informed of a congregation that had many women attendees and just a handful of men. Only 

men were allowed to preach whenever the pastor (also a man) was away. One day the church 

could not take place because only women attended and no man was in sight even after they 

waited for a long time. None of them could preach because the church taught that women 

should not speak in the church.   

To operationalize the Constitution, other laws have been enacted or reviewed. They include 

the Employment Act (Chapter 226 of the Laws of Kenya), which provides that public and 

private institutions must promote fair labor practices across all the sectors of employment. 

Under section 5(3), it prohibits direct or indirect discrimination of current or prospective 

employees based on sex and religion among others. Section 3 (2) of the Marriage Act (No.4 of 

2014) states that parties to a marriage union have equal rights and obligations at the time of the 

marriage, during the marriage, and at the dissolution thereof. This equality gets watered down 

by such legislations as section 36 (1), (a), (b), and (c) of the Law of Succession Act (chapter 

160 of the Laws of Kenya) which provides that where an intestate has left a surviving spouse 

but no children, the latter is entitled to the personal and household effects of the deceased 

absolutely; the first Shs. 10,000/ out of the residue of the net intestate estate, or 20% thereof, 

whichever is the greater; and a life interest in the whole of the remainder. For a surviving 

widow, such life interest determines upon her re-marriage to any person. This provision does 

not apply to a widower who remarries. Even where the general legislation prohibits 

discrimination, the actual practice is different. Women are still solely carrying the household 

chores and in many cases are also left to fend for their children without any notable 

involvement of their husbands. Further, there are many single mothers in Kenya today whose 

children's fathers take no responsibility whatsoever. As reported by UNPA Kenya in April 

2021, despite solid evidence to demonstrate that women’s empowerment was central to 

reducing poverty and promoting development in society, gender equality remains an unfulfilled 

dream for women in Kenya (Kenya, 2021). The Church should embrace the legal provisions 

and not only comply but also teach society to change the way it views women and their roles.  

 

Theology of Women and Leadership 

As per Klingorová & Havlíček (2015), all world religions maintain a culture of male 

dominance within societal structures. Patriarchal values are reflected through religious norms 

and prejudices which characterize all societies of the world’s religions including Christianity. 

This explains why most religious women are more adapted to submission and subjection to 

men without any questioning. The Center for American Progress reported that in 2012 only 
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11% of the American congregations were led by women and as of May 2018, only 1% of the 

100 largest churches in the U.S were led by a woman. This was largely due to institutionalized 

patriarchal models of leadership adopted by the churches.   

The debate of the theology of women in leadership cannot be adequate without discussion of 

1 Timothy 2 and 1 Corinthians 14 in the Scriptures. According to some theologians, the 

complementarian position would most likely not exist without the inclusion of 1Timothy 2:11-

15, 1 Corinthians 11: 2-16, and 14: 34-40 in the biblical record. In 1 Timothy 2:11-15, Paul is 

recorded to instruct the church women to learn quietly with all submission. He does not permit 

a woman to teach, nor to have authority over a man; but rather a woman should remain silent. 

The reason he gives for this is that Adam was formed first, then Eve; and that Eve is the one 

who was deceived and not Adam, and hence she became a transgressor. Yet, she will be saved 

through childbearing if she continues in love, faith, and holiness with self-control. In 1 

Corinthians 11: 2-16, Paul is telling the Church that the head of the woman is the man just as 

the head of the church is Christ and therefore men should prophesy with their heads uncovered 

while women should cover their heads. This is because for a woman to prophesy with her head 

uncovered is to dishonor her head, and it would be similar to having her head shaved. In this 

scripture, Paul says that a woman is the glory of a man just as being a man is the image and 

glory of God. A man is not from a woman but vice versa. In verse 16, Paul seems to be referring 

to some customs that assert such practices which customs are in all the churches.  

It is from these verses that complementarians derive their primary support for the notion that 

women cannot hold official offices in the church and, may not preach at least when there are 

adult men present. Moo (2006) sums up the complementarian view of the Timothy verses by 

saying that he thinks 1 Timothy 2:8-15 imposes two restrictions on women’s ministries; (1) 

that they are not to teach Christian doctrine to men; and (2) that they are not to exercise 

authority directly over men in the church. According to him, these restrictions are not only 

permanent but also authoritative for the church in all times, places, and circumstances as long 

as women and men are descended from Eve and Adam (Moo, 2006). 

The Egalitarians’ view is that scripture does not restrict women from exercising their God-

given roles in any way as men and women are equal in personhood and value. Their view of 

the Timothy verses is that they are purely contextual to the culture at the time, and not meant 

to be universally applied for all time, places, and circumstances. While comparing the 

traditional interpretation of this passage with previous institutional mistakes (such as those by 

Galileo on past treatment of women, slavery, and such like tendencies), Pierce (1993) notes 

that it is worth asking oneself if the church may have been blind to the biases and prejudices 

affecting the reading of these texts for nearly two millennia (Pierce, 1993).  

One very balanced understanding of these verses is given by Ngewa (2009). To him, the 

Timothy verses have been interpreted differently by different people. Some hold on to the 

historical or traditional view and these insist that women should not be allowed to serve as 

pastors, deacons, or elders. Those who hold the progressive view say that women’s ministry 

should not be restricted in any way. According to Ngewa (2009), when Paul gave the command 

that a woman is to learn in silence and not exercise authority over a man, he was against a 

“domineering” or even “instigating violence” kind of speaking that was disruptive. The women 

in that particular church were being deceived by some men who had come teaching false 

doctrines (2 Tim 3:6-7), hence his reference to Adam’s and Eve’s creation and Eve’s deception 

(Gen. 3). Paul was not against women’s ability to teach, neither was he saying that one sex is 
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superior to another. Otherwise for him to have spoken against women’s ministry of preaching 

or leadership would be against his teachings in Romans, 5:12-14 and Gal. 3:28.  He was merely 

seeing an analogy between what happened in the Garden of Eden and what was happening in 

the church in Ephesus. He is kind of asking, ‘do you see what is happening among you? You 

are being deceived like Eve was. So, let the men teach you.’ The men he referred to are the 

overseers whom he had asked Timothy to relay the teachings to. On the issue of childbearing, 

Ngewa (2009) sees it as advice from Paul that if the women got busy doing something 

productive, they would have no time to engage in the errors that some of those in Ephesus had 

fallen into.  

According to Ngewa (2009) therefore, the universal principles of Paul regarding the dressing 

of women, authority, and childbearing should be understood to mean that: Firstly, Christian 

women should not allow themselves to dress in a manner that brings a bad impression to the 

faith or put on any dressing that would in their cultural setting give a bad impression. For 

instance, in some cultures, women may wear trousers but in others, it is frowned upon. Women 

should therefore exercise wisdom. Secondly, God has established a system of authority so that 

people may lead orderly lives. In different cultural settings, the command will change. The 

universal principle is not that women should not teach but the specific application of the rule 

will determine how it is to be done. If a woman can teach a man mathematics, there is no reason 

she cannot teach him the way of salvation. Thirdly, the universal principle of childbearing 

means that there is enough work for everyone to do.  Whatever one has been given to do, one 

needs to work hard at it (Ngewa, 2009).  

The above is good advice on how to deal with issues of leadership based on the Pauline epistles. 

The principles may be universal but the application will differ depending on times and 

environments. Therefore, it may be absurd in the twenty-first century to limit women’s 

ministries based on sex because it is already prohibited by international, regional, and local 

laws. Just as it would be absurd for any member of the church to practice slavery and servitude 

as he hides behind the scripture that says; ’slaves obey your earthly masters with respect, fear, 

and with the sincerity of heart…and do so wholeheartedly as if you were serving the Lord, not 

men’ (Ephesians 6:5-7). Slavery is prohibited under the secular gender equality laws and the 

church has had to comply. Under Article 4 of the 1948 Universal Declaration of Human Rights, 

and Article 5 of the African Charter of Human and People’s Rights, slavery and the slave trade 

are illegal. Article 25 (b) of the Kenyan Constitution, 2010 provides that the freedom of an 

individual from slavery and servitude is one of the human rights that shall not be limited. The 

church ought to apply the same principle it applied to comply with these laws and deal with 

the phenomena of discrimination, unequal treatment, and oppression of women.  

Grenz and Kjesbo (1995) see a correlation between discrimination in the area of human rights 

and discrimination in spiritual matters; both are contrary to God’s will. Everyone has the right 

to spiritual freedom – the right to know God, the right to act on that knowledge, the right to 

learn about God, and the right to serve God as He calls. They opine that it is discriminatory to 

limit or restrict the spiritual rights of a person and it harms or diminishes that person’s spiritual 

standing and opportunities to serve God (Kjesbo, 1995).  

Methodology 

Research Design 

This study adopted a mixed-method research design where both qualitative and quantitative 

methods were used. The reason for the choice of the mixed-method design is because it handles 
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a greater range of research questions, gives a more comprehensive conclusion, and unites the 

strengths of both qualitative and quantitative research designs.  

Target Population, Sample Size, and Sampling Techniques  

The target population was 60 women leaders from the four selected Churches in Nairobi, 

Kenya (CITAM-Karen, Parklands Baptist Church, Westlands; Seventh-Day Adventist, Nairobi 

Central, and All Saints Cathedral), and 13 female Bible scholars from Pan African Christian 

(PAC) University, and Africa International University (AIU). This makes a total of the targeted 

population of 73. The study used the convenience sampling method to select the women 

leaders. The sample represented 50% of the target population and according to Mugenda & 

Mugenda (2008), a sample size of between 20-30% or higher than the target population is 

representative of the population and can therefore be used in the generalization of the findings 

(Mugenda & Mugenda, 2008). The purposive sampling technique was used to select the 

scholars who were the key informants in this study.  

Research Instruments and Data Collection 

Primary data was collected using questionnaires, face-to-face interviews, focus groups, and 

key informants’ interviews. The researcher obtained a letter of introduction from the 

University’s IERB before proceeding to collect data. Following this, she approached the 

National Commission of Science, Technology, and Innovation (NACOSTI) who issued her 

with a research permit to collect data. To access the respondents, the researcher reserved 

appointments with the administration offices of the sampled institutions and administered the 

questionnaires and interviews personally to have the opportunity to clarify any questions that 

may arise from the respondents.  

Data Analysis 

The quantitative data was first edited for completeness before being coded and analyzed using 

the Statistical Package for Social Science (SPSS). The data was then analyzed using descriptive 

statistics such as numbers and percentages and presentations were done in tables, graphs, and 

charts.  The qualitative data collected from the interviews were analyzed thematically where 

the responses were grouped into common themes before being analyzed using content analysis.  

Results and Discussion 

Church/Ministry/University which Participated in Study 

Table 1 shows the representations of those interviewed. Parklands Baptist Church had the most 

representation (28, 38.4%) followed by CITAM-Karen (21, 28.8%). Respondents from AIU 

were eight, those from PAC University and All Saints Cathedral were five each, while SDA 

had six. 

Table 1: Name of Respondents’ Church/Ministry/University 

  Frequency Percent 

CITAM-Karen 21 28.8 

Parklands Baptist Church 28 38.4 

SDA 6 8.2 

All Saints Cathedral 5 6.8 

PAC University 5 6.8 

African International University 8 11.0 

Total 73 100.0 
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Respondents Age Bracket 

Figure 1 shows that 35.7% of the respondents were aged between 25 and 40 while 33.3% 41 

and 64 years of age.  

 

Figure 1: Distribution of Respondents by Age 

Distribution of Respondents by Level of Education 

The results in Figure 2 show that the respondents were well educated with 45.2% having a 

university education, 28.6% having a college education, while 21.4% have post-university 

education.  

 

Figure 2: Distribution of Respondents by Level of Education 

Theological Education 

According to Figure 3 below, 60% have no theological training while 40% do. This means that 

few women take up theology as a career pursuit. Those with theological training were in 

pastoral ministry (two), children ministry, development studies, youth ministry, and divinity. 

However, none of them held the position of the senior pastor or bishop. 

 

Figure 3: Have Theological Education 
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Women Leadership vis-a-vis Men Leadership 

Most of the respondents noted that most senior leadership positions in the church were 

occupied by men even though women have proved to be more committed, passionate, and 

patient in their service to humanity. From the interviews, it was found that some churches with 

educated and anointed women are still being led by less-educated men who have little 

knowledge of God. To some, the church views women as emotional beings who are incapable 

of making rational decisions and the church sees women as the lesser of men, incapable of 

achieving their potential.  

Church Discriminates Against Women in Leadership 

Figure 4 shows that according to the majority of the respondents (72%), women have been 

discriminated against in terms of church leadership.  

 

Figure 4: Church Discriminates Against Women in Terms of Taking Leadership 

According to some respondents, women must do a lot of work back at home hence have no 

time and facilities to take up the higher leadership positions in the church. Other respondents 

indicated that the church gives women leadership roles that it believes suit them best. Some 

others held the belief that the Bible teaches that women should not teach men.  

Some respondents explained that the church leadership positions given to women are extremely 

limited and that women are not given promotions to senior pastor’s position. Some felt that 

there is a false cultural narrative that women are never to be heads of institutions which is 

carried over to the church.  

Respondents indicated that the church believes women are lesser beings and are there to serve 

men and the Bible is misinterpreted as affirming this belief.  At weddings, preachers emphasize 

how the woman should live to serve her husband but little or nothing is said of what men ought 

to do for their women. Some respondents noted that while there has been a lot of affirmative 

action in Kenya and advocacy for the rights of women, the church is lagging.  

Church’s Compliance with Constitution of Kenya and other Laws on Gender Equality  

Figure 5 shows that according to 47.6% of the respondents, the church was only complying 

with the gender equality laws to a small extent. 21.4% reported that the church was not 

complying at all with the laws on gender equality.  
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Figure 5: Extent of Compliance with Constitution of Kenya and other Laws on Gender 

Equality 

From the interviews, some participants stated that even though some churches have ordained 

women in ministry, the numbers are very low and are incompatible with the constitutional 

threshold of one-third. The respondents went ahead to say that even though these women are 

ordained, there is a ceiling beyond which they cannot pass. These are such offices such as that 

of bishop or senior pastor that women will not be allowed to take up even if they are qualified. 

Some interviewees noted that even in instances where they are given leadership positions, they 

cannot be left alone as there has to be a man to work closely with them.  

Reasons for Church’s Compliance/Non-compliance with Gender Equality Laws in 

Leadership 

Several of the respondents noted that it is because of misinterpretation of Scriptures that some 

churches deny women positions of leadership. According to some respondents, the church 

takes the word of God to be supreme and thus chooses to follow what the Bible teaches 

concerning women and leadership in the church; and that the constitution cannot be used to 

dictate what the church is doing. The church has chosen to remain the same with the same old 

oppressive culture to the women noting that one cannot change the word of God.  

However, those who believe that the church is complying with gender equality in church 

leadership noted that the church is now putting more women in leadership where they were not 

before. The respondents also indicated that the women in the church are not as aggressive as 

men when it comes to the pursuit of leadership positions and that most of them are not very 

qualified such that even if the positions were opened for anyone, not many women will present 

themselves for the available positions leaving men to fight it alone.  

The responses from the interviewees on the reasons for the church’s non-compliance with the 

law on gender equality revealed that the church’s non-compliance is a result of both culture 

and poor hermeneutics or interpretation of the Scriptures. Others, however, noted that women 

are not complaining because they will be going against the Bible’s teachings if they take up 

preaching ministries.  

Two interviewees stated that there is a fear among men that women will overrun them hence 

men may lose their relevance as the heads of families. According to some interviewees, non-

compliance is attributed to ignorance where the church does not feel obliged to follow the law 

of the land because the Bible does not advocate for equality but commands women to be 

submissive to their husbands. One respondent indicated that the church views women as 

inadequate leaders who cannot be left alone to run the church.  
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Church Lagging in Implementation of Laws on Gender Equality 

According to the results in Figure 6 below, 72% indicated that indeed the church was lagging 

in terms of implementation of the gender equality laws. 

 

Figure 6: Church Lagging in Implementation of Law on Gender Equality 

According to some respondents (those in support of the church effort), their church had a better 

inclusion policy which ensured that the women were in the church leadership. They however 

noted that some local churches may be lagging on the inclusion policy. Other respondents noted 

that the church was simply working with the numbers available and that if fewer women 

presented themselves for leadership, it will seem as though there is discrimination.  

Those of the opinion that the church was lagging noted that compared to the secular sectors, 

more women were leading and this is not reflected in the church. The respondents indicated 

that if the church was complying with the law, right now there could be senior pastors, bishops, 

and archbishops in their churches. Among those interviewed only two were pastors in assistant 

positions.  

Conclusion and Recommendations 

The study concludes that women's participation in church leadership has been poor. The church 

has been misinterpreting the scriptures to discriminate and deny women positions of leadership. 

Despite the existence of many laws on gender equality, the church is yet to adhere to these 

laws. In many instances, it is highly likely to find all top leadership positions being held by 

men only. As such, the church has been lagging in the implementation of gender equality laws.  

From the study, it is recommended that the churches in Kenya should employ affirmative 

policies and action to help women to ascend to top church leadership in line with gender 

equality laws. Notably, the right to gender equality as in all other equalities does not exclude 

what is known as affirmative action or “positive discrimination” which entails actions or 

policies geared at redressing imbalances in society. According to Mbondenyi (2019), such 

differentiation will not amount to discrimination if it does not end up being a violation of the 

right to equality or other associated rights of others per Article 27 (6) of the 2010 Constitution.  

Protection against discrimination which is a human rights protection is meant to secure a 

person’s human dignity. Deprivation of this may be a great affront to justice. Giving women 

in the churches the right to exercise their God-given roles according to their divine callings and 

anointing does not in any way infringe on the rights of men to do as well. 
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